DEPARTMENT OF LABOR & EMPLOYMENT
PHILIPPINE OVERSEAS EMPLOYMENT
ADMINISTRATION

STANDARD EMPLOYMENT CONTRACT

FOR OVERSEAS FILIPINO WORKERS (VARIOUS SKILLS)
IN THE STATE OF (COUNTRY)

This Employment Contract is executed and entered into by and
between:

A. EMPLOYER:

(Name of Company)
Address:

Tel. No.: Fax No.:
Hereinafter referred to as the EMPLOYER.

B. Represented in the Philippines by:

INTERNATIONAL EXPERTS FOR TECHNICAL
SUPPORT SERVICES, INC.

And

C. EMPLOYEE:

Passport No:
Date Issue:
Place of Issue:
Address in the Philippines:

Hereinafter referred to as the EMPLOYEE.

1. Employee’s Position:

2. Wages: Basic Salary per month.

3. Effectivity/Copy of Contract: This Contract shall be effective upon
Employee’s departure from the Philippines. The Employer shall proOvide
the Employee, a copy of this Contract.

4. Duration of Contract: Term of this Contract shall be for a period of
year(s) and renewable at the option of both Employer and the
Employee.

5. Transportation: The Employer shall provide the Employee with free
passage from Manila to the site of employment, and from site of
employment back to Manila upon termination or expiration of this
Contract.

In case of renewal of this Contract, The Employer shall provide the

Employee, free round trip ticket, commutable to cash if unused.

6. Hours of Work and Rest Day: Eight (8) hours a day, six (6) days a week,
for a total of forty-eight (48) hours per week. The Employee shall be
entitled to one rest day with pay per week and on all official holidays.

7. Overtime Pay: For work in excess of eight (8) hours: 100 % of basic
salary. On rest day: 150 % of basic salary. (As per (country’s) Labor Laws)
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8. Annual vacation and Sick Leave: Paid annual vacation of not less than
fifteen (15), days commutable to cash if unused at the end of this Contract.

Paid annual sick leave of not less than (15) days.

9. Fees: The Employer shall not deduct from the salary of the Employee any

of the amount paid in securing the following:

a) Entry Visa.
b) Medical Examination

¢) Health Insurance €) Civil I.D.
d) Residence Permit

10. FOR DRIVER ONLY

a. License: The Employer shall assist the driver in applying for his
driver’s license, and will not charge him of the expenses incurred in
securing the same. Should the driver fail the driving test, he shall be

repatriated to his country of origin on the account of the Employer.

b.

Insurance: The Employer shall provide for Life/Accident insurance

coverage to the driver during the duration of this Contract.

11.

12.

13.

14,

15.

16.

Accommodation and Food: The Employer shall provide the Employee
with free, suitable and comfortable housing facilities and adequate meals
or compensatory housing allowance of US$ / month and food
allowance of US$ /month.

Medical Services: The Employer shall provide the Employee with free
medical and dental services.

Contingency Plan: In the event of war in the (country) or any civil
disturbances assuming then proportion of war, or in case of earthquakes,
and other natural major calamities that may arise, the Employer, at his
expense, shall immediately repatriate the Employee.

Shipment of Remains: In the event of death of the Employee, the
Employer shall immediately notify the Philippine Embassy and shall
shoulder the expenses in the shipment of Employee’s remains and
personal belongings to the Philippines. In case shipments of remains are
not possible, burial will be done in the (country) upon prior approval of
next of kin of the deceased and/or the Philippine Embassy.

Remittances: The Employer shall assist the Employee in remitting a
percentage of his/her basic salary to his/her beneficiaries in the
Philippines through proper banking channel(s).

Termination: Neither party may unilaterally cancel this Contract except
for legal, just and valid cause(s).

a) Termination by Employer - The Employer may terminate this
Contract on the following grounds: Serious misconduct, willful
disobedience of Employer’s lawful orders, habitual neglect of duties,
absenteeism, insubordination, revealing secrets of the company,
when Employee violates the laws and customs and traditions and/or
terms of this Contract.

The Employee shall shoulder the repatriation expenses.

Lt (15) o= 8 Y oY) de shae 45 5 3lal: A pall g Ay siad) 3501 .8
A ya 5 la) 2l s Al aie 3l a1 13) adll Jlagiudl :ug@“w e
2o e Aued (15) g JE Y Yl de dae

ol ot ey W A L g3Y) g ) s Janll sl e 1 a9
sl sall (il ) (e A i dlse A g lain) oyl

Apaal Ay daall i 2 L Jsaall sl
a8y @)mﬂ a @H‘ Uasd 2
hid glull 10

d}m;ﬂulkﬁmd.\u\ﬁmmd.aﬂ\ cala e :M\LASJ -
o Alaril 4ie illse ) g Uil Comg Vg Byaall Aad ; e
obaal has 8 gl Jud Al A Gl dad ) e J gaall
Qi) Ass e el saly ) alay Cogus 53l

Sl sall /3Lall e uals Bl oy of danll alia e zopaldl) -
iall 138 58 s

Aalio A0S @ aeaiy Cadasall 2y 35 el calia e 1 gslally o) 11
Ne$ e oSu oy sl dadle a5 dilaas dag e
eSS Y § Jalay L lads Jus e IS (Soal

i) z e 5 dplall Glaaall 5 5 Jaall cialia e 7 dplal) cilaadl) 12
. ol sall laally

&30 dide Gl szl 4l 5 g S A gs el Al i s gk Aad 13

OSan Apalia &) S Al dpia )l 538 Gisan Al ) cpall Al

\Jﬁ@ﬂ\d@)\uﬁmﬁ\mé&jdﬁd\mu‘fb c\AJ_x.L'\
cealy )

Analdll 3 el jdad) JuiCl e el gall Bla g s 8 Gladiadl gad 14
o aldll 43lShias aaen g A glall Glaia ol Glas Jastagle g o )6
ol Qja‘e:dg_qiy ol_n:\;.‘)o;&o.dum‘ pre Al 8 opaldl)
b‘)u\hﬁ\}a;‘/}@jm\u‘)u‘u.a‘\dﬂ}anécd}.ua;.“J_u‘—u_l‘,g‘
wéugg\ @;ﬁ@&ﬂ\zmmw\gau@;;@mmm,ﬂ\ .15
Al A ) 58 YA (e Cpulily (piesal] sl Ll s

G g g LG A8l elad) Ban o oyl (Y s Y Akl xud 16
dsies Jile 5 ool (Hll)

&)l adall olal) Jaall Calia aodaion 1 Juasdl Galua G e i)

A 8 Jaall canbia el 5Y 2 geaia Glanae ¢ ulad sl ¢ g 1 U

13 A8 B0 ) gl L8] €2 a5 ¢S a1 61aY sline Jlea)
a1 35 gl s iy il sl g il Calh gl Calla

_aﬂg‘;‘\'édjﬂ\q:\)haad&fq)u&)d\



b) Termination by the Employee: The Employee may terminate this
Contract on the following grounds namely: Serious insult, inhumane
and unbearable treatment, violation of the terms and conditions of
this Contract by the Employer or his representative, attempt on the
life of the Employee by the Employer or his representative, sub-
human working and living conditions, failure on the part of the
Employer to pay the salaries/wages of Employee.

The Employer shall shoulder the repatriation expense

¢) Termination due to illness: Either party may terminate this Contract
on the ground of illness, diseases or injury suffered by the Employee.

The Employer shall shoulder the repatriation expenses.

17. Workmen’s Compensation: In case or work-connected illness, injury or
death, compensation benefits shall be paid to the Employee in accordance
with the social insurance laws and other pertinent laws of the host
country.

18. Arbitration of Disputes: All claims and complaints relative to this
Contract shall be settled in accordance with Company policies, rules and
regulations. In case the Employee contests the decision of the Employer,
the matter shall be settled amicably whenever possible, with the
participation of the Labor Attaché or any authorized representative of the
Philippine Embassy.

In case the amicable settlement fails, the matter shall be submitted to the
appropriate government body of the host country.
19. Applicable Law and Jurisdiction: Other terms and conditions of
employment shall be governed by the pertinent laws of the host country.
20. Non-Alteration: No provision of this Contract shall be altered, amended
or substituted without approval of the Philippine Overseas Employment
Administration or the Philippine Embassy and without written consent of
both the Employer and the Employee.

IN WITNESS THEREOF, the parties having read and understood

all the provisions of this Contract hereby freely manifest their full

acceptance of terms, conditions, and covenants embodied herein, by

their respective signatures signed on this day of
200 , Manila, Philippines

Employer

(NAME OF THE COMPANY) / INT'L EXPERTS

Employee

Witness
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